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An Act to provide protection against sexual harassment of women at workplace and for the 

prevention and redressal of complaints of sexual harassment and for matters connected 

therewith or incidental thereto. WHEREAS sexual harassment results in violation of the 

fundamental rights of a woman to equality under articles 14 and 15 of the Constitution of India 

and her right to life and to live with dignity under article 21 of the Constitution and right to 

practice any profession or to carry on any occupation, trade or business with includes a right to 

a safe environment free from sexual harassment; AND WHEREAS the protection against 

sexual harassment and the right to work with dignity are universally recognised human rights 

by international conventions and instruments such as Convention on the Elimination of all 

Forms of Discrimination against Women, which has been ratified on the 25th June, 1993 by 

the Government of India; AND WHEREAS it is expedient to make provisions for giving effect 

to the said Convention for protection of women against sexual harassment at workplace. 

Functions:  

1. Internal Compliance committee is formed to maintain a healthy atmosphere among the 

Students, Faculty, Parents, and Management.  

2. To keep the college dignified by ensuring a conflict-free atmosphere.  

3. To ensure effective solutions for both the students and staff grievances with an impartial and 

fair approach.  

4. Women complaints of Harassment if any will be handled confidentially to safeguard the 

individuals name and fame.  

5. Caste based discrimination if any appealed to the committee members will be previewed as 

per the norms of the government. 
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Procedure to determine complaints to ICC 

 

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013 and the Rules framed there under, the Institute hereby adopts the  

procedure for determining complaints filed to the Internal Complaints Committee (ICC) 

constituted under the Act. Any aggrieved woman may make, in writing, a complaint of sexual 

harassment at workplace to the ICC. The Committee shall discuss and decide on its jurisdiction 

to deal with the case or reject the complaint prima facie and recommend to the Institute that no 

action is required to be taken in the matter. 

With regard to the above subject, we would like to bring to your kind notice that, ICC is 

periodically organizing meetings and awareness programs for staff and students. In addition to 

that we would like to mention that no complaints have been reported before the ICC, either 

directly or indirectly for the academic year-2022-23. This is for your information and needful. 
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Sexual Harassment Committee (Internal Complaint Committee) 

Annual Report 
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An Act to provide protection against sexual harassment of women at workplace and for the 

prevention and redressal of complaints of sexual harassment and for matters connected 

therewith or incidental thereto. WHEREAS sexual harassment results in violation of the 

fundamental rights of a woman to equality under articles 14 and 15 of the Constitution of India 

and her right to life and to live with dignity under article 21 of the Constitution and right to 

practice any profession or to carry on any occupation, trade or business with includes a right to 

a safe environment free from sexual harassment; AND WHEREAS the protection against 

sexual harassment and the right to work with dignity are universally recognised human rights 

by international conventions and instruments such as Convention on the Elimination of all 

Forms of Discrimination against Women, which has been ratified on the 25th June, 1993 by 

the Government of India; AND WHEREAS it is expedient to make provisions for giving effect 

to the said Convention for protection of women against sexual harassment at workplace. 

Functions:  

1. Internal Compliance committee is formed to maintain a healthy atmosphere among the 

Students, Faculty, Parents, and Management.  

2. To keep the college dignified by ensuring a conflict-free atmosphere.  

3. To ensure effective solutions for both the students and staff grievances with an impartial and 

fair approach.  

4. Women complaints of Harassment if any will be handled confidentially to safeguard the 

individuals name and fame.  

5. Caste based discrimination if any appealed to the committee members will be previewed as 

per the norms of the government. 
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Procedure to determine complaints to ICC 

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013 and the Rules framed there under, the Institute hereby adopts the  

procedure for determining complaints filed to the Internal Complaints Committee (ICC) 

constituted under the Act. Any aggrieved woman may make, in writing, a complaint of sexual 

harassment at workplace to the ICC. The Committee shall discuss and decide on its jurisdiction 

to deal with the case or reject the complaint prima facie and recommend to the Institute that no 

action is required to be taken in the matter. 

With regard to the above subject, we would like to bring to your kind notice that, ICC is 

periodically organizing meetings and awareness programs for staff and students. In addition to 

that we would like to mention that no complaints have been reported before the ICC, either 

directly or indirectly for the academic year-2021-22. This is for your information and needful. 
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An Act to provide protection against sexual harassment of women at workplace and for the 

prevention and redressal of complaints of sexual harassment and for matters connected 

therewith or incidental thereto. WHEREAS sexual harassment results in violation of the 

fundamental rights of a woman to equality under articles 14 and 15 of the Constitution of India 

and her right to life and to live with dignity under article 21 of the Constitution and right to 

practice any profession or to carry on any occupation, trade or business with includes a right to 

a safe environment free from sexual harassment; AND WHEREAS the protection against 

sexual harassment and the right to work with dignity are universally recognised human rights 

by international conventions and instruments such as Convention on the Elimination of all 

Forms of Discrimination against Women, which has been ratified on the 25th June, 1993 by 

the Government of India; AND WHEREAS it is expedient to make provisions for giving effect 

to the said Convention for protection of women against sexual harassment at workplace. 

Functions:  

1. Internal Compliance committee is formed to maintain a healthy atmosphere among the 

Students, Faculty, Parents, and Management.  

2. To keep the college dignified by ensuring a conflict-free atmosphere.  

3. To ensure effective solutions for both the students and staff grievances with an impartial and 

fair approach.  

4. Women complaints of Harassment if any will be handled confidentially to safeguard the 

individuals name and fame.  

5. Caste based discrimination if any appealed to the committee members will be previewed as 

per the norms of the government. 
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Procedure to determine complaints to ICC 

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013 and the Rules framed there under, the Institute hereby adopts the  

procedure for determining complaints filed to the Internal Complaints Committee (ICC) 

constituted under the Act. Any aggrieved woman may make, in writing, a complaint of sexual 

harassment at workplace to the ICC. The Committee shall discuss and decide on its jurisdiction 

to deal with the case or reject the complaint prima facie and recommend to the Institute that no 

action is required to be taken in the matter. 

With regard to the above subject, we would like to bring to your kind notice that, ICC is 

periodically organizing meetings and awareness programs for staff and students. In addition to 

that we would like to mention that no complaints have been reported before the ICC, either 

directly or indirectly for the academic year-2020-21. This is for your information and needful. 
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Sexual Harassment Committee (Internal Complaint Committee) 

Annual Report 

Academic Year 2019-20 
 

An Act to provide protection against sexual harassment of women at workplace and for the 

prevention and redressal of complaints of sexual harassment and for matters connected 

therewith or incidental thereto. WHEREAS sexual harassment results in violation of the 

fundamental rights of a woman to equality under articles 14 and 15 of the Constitution of India 

and her right to life and to live with dignity under article 21 of the Constitution and right to 

practice any profession or to carry on any occupation, trade or business with includes a right to 

a safe environment free from sexual harassment; AND WHEREAS the protection against 

sexual harassment and the right to work with dignity are universally recognised human rights 

by international conventions and instruments such as Convention on the Elimination of all 

Forms of Discrimination against Women, which has been ratified on the 25th June, 1993 by 

the Government of India; AND WHEREAS it is expedient to make provisions for giving effect 

to the said Convention for protection of women against sexual harassment at workplace. 

Functions:  

1. Internal Compliance committee is formed to maintain a healthy atmosphere among the 

Students, Faculty, Parents, and Management.  

2. To keep the college dignified by ensuring a conflict-free atmosphere.  

3. To ensure effective solutions for both the students and staff grievances with an impartial and 

fair approach.  

4. Women complaints of Harassment if any will be handled confidentially to safeguard the 

individuals name and fame.  

5. Caste based discrimination if any appealed to the committee members will be previewed as 

per the norms of the government. 
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Procedure to determine complaints to ICC 

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013 and the Rules framed there under, the Institute hereby adopts the  

procedure for determining complaints filed to the Internal Complaints Committee (ICC) 

constituted under the Act. Any aggrieved woman may make, in writing, a complaint of sexual 

harassment at workplace to the ICC. The Committee shall discuss and decide on its jurisdiction 

to deal with the case or reject the complaint prima facie and recommend to the Institute that no 

action is required to be taken in the matter. 

With regard to the above subject, we would like to bring to your kind notice that, ICC is 

periodically organizing meetings and awareness programs for staff and students. In addition to 

that we would like to mention that no complaints have been reported before the ICC, either 

directly or indirectly for the academic year-2019-20. This is for your information and needful. 
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Sexual Harassment Committee (Internal Complaint Committee) 

Annual Report 

Academic Year 2018-19 
 

An Act to provide protection against sexual harassment of women at workplace and for the 

prevention and redressal of complaints of sexual harassment and for matters connected 

therewith or incidental thereto. WHEREAS sexual harassment results in violation of the 

fundamental rights of a woman to equality under articles 14 and 15 of the Constitution of India 

and her right to life and to live with dignity under article 21 of the Constitution and right to 

practice any profession or to carry on any occupation, trade or business with includes a right to 

a safe environment free from sexual harassment; AND WHEREAS the protection against 

sexual harassment and the right to work with dignity are universally recognised human rights 

by international conventions and instruments such as Convention on the Elimination of all 

Forms of Discrimination against Women, which has been ratified on the 25th June, 1993 by 

the Government of India; AND WHEREAS it is expedient to make provisions for giving effect 

to the said Convention for protection of women against sexual harassment at workplace. 

Functions:  

1. Internal Compliance committee is formed to maintain a healthy atmosphere among the 

Students, Faculty, Parents, and Management.  

2. To keep the college dignified by ensuring a conflict-free atmosphere.  

3. To ensure effective solutions for both the students and staff grievances with an impartial and 

fair approach.  

4. Women complaints of Harassment if any will be handled confidentially to safeguard the 

individuals name and fame.  

5. Caste based discrimination if any appealed to the committee members will be previewed as 

per the norms of the government. 
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Procedure to determine complaints to ICC 

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013 and the Rules framed there under, the Institute hereby adopts the  

procedure for determining complaints filed to the Internal Complaints Committee (ICC) 

constituted under the Act. Any aggrieved woman may make, in writing, a complaint of sexual 

harassment at workplace to the ICC. The Committee shall discuss and decide on its jurisdiction 

to deal with the case or reject the complaint prima facie and recommend to the Institute that no 

action is required to be taken in the matter. 

With regard to the above subject, we would like to bring to your kind notice that, ICC is 

periodically organizing meetings and awareness programs for staff and students. In addition to 

that we would like to mention that no complaints have been reported before the ICC, either 

directly or indirectly for the academic year-2018-19. This is for your information and needful. 
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